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	Interview Information
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	1. 
	Day, Date, Start & End Time
	Thurs, Feb 14, 1:00-1:30 PM

	2. 
	Name of Interviewee
	Alexander Gomez.

	3. A
	Job Title
	My job title is a nurse practitioner. 

	4. 
	Employer/Organization
	I am currently working with  Alpha Health Association.

	5. 
	Education/Degree(s)
	Just as you have stated, to qualify for a nurse practitioner you need to have a strong academic qualification in the medical field. 
I have a bachelor of Science in nursing from Kingston University. I have also taken masters of science in Nursing from the University of California. Am a specialist in pediatrics. 

	6. 
	The explanation for how/why you chose this professional to interview.
	The interviewee was rated as the most effective and reliable nursing practitioner and number 4 in the top ten best practitioners for the year 2018, based on merit and experience.

	7. 
	Basic description of position & duties
	This is an interesting and committing profession, and am sure you know that. Basically, the nursing practitioner is an advanced practice registered nurse, so the position is a kind of promotion of the registered nursing position. Unlike the nursing profession,we practitioners are required to be a specialist in a particular field and work free of any supervision. The primary responsibilities for my position include:
Diagnosing conditions for my group of patients that include patients of below 18 years,including the infants, treating the diagnosed illnesses and conditions as well as offering counseling and education to the patients.








	8. 
	Specific skills and strengths needed to be successful in the position
	Am impressed that you can identify some of the skills that professional nursing practice is required to have just by a look. I do agree with you that confidence is one of the skills that are needed for this golden profession and position. But I bet there is more than that. A nursing practitioner must also excel in skills such as interpersonal skills as well as communication skills as they are critical for understanding and getting to one board with the patient, especially for this specialization where your patients are children some who have difficulties in expressing themselves.
One also need to shine in strengths including and not limited to compassion, leadership and decision-making capabilities. Analytical skills are also very crucial for this task.

	9. 
	Recommendations for preparation to work in this field
	Although this is a profession like any other, it's more of a calling than a profession.Therefore one needs to be more willing to works tirelessly and withstand pressure from work itself and external factors related to the work. It's also important that those yearning to work in this field do more research into it, its negative side and positive side then weigh with the personal assessment to determine whether one can be able to take the task comfortably.It is not good for one to jump into it, as many do, without giving it a thought. 

	10. 
	Interviewee’s employment journey(i.e., other positions, different roles, etc.)
	My friend, have had quite a tough road to reach to get to my current position. My first role ten years ago was a nursing assistant. This was immediately after my college, and my role was just like that of a normal nurse only that I was limited indiscretion and answerable to a nurse who was my senior., I was doing more work than my senior or even a normal nurse workload, but I had to take it because  I knew I was making a good version of me. After working for a year as an assistant, I was promoted to a nurse and fully occupied my roles. After a year and a half I got another post as a Pain management nurse in Pamela Hospital where main duties included working with the health care team to determine the causes of pain, and proper cause of treatment while at the same time providing education to patients about pain management.I  worked in that position for almost 5 years and later got a job in my organization as a pediatric nurse practitioner. 

	11. 
	Positive/negative aspects of the position, especially those relating to well-being and stress
	That's a great question; it's true that nurse practitioner just like nurses and other professionals in the field of nursing have to deal with a lot of stress and other factors that negatively affect individual well being. Patients usually share a lot of information, some of which are personal problems that attract emotional stress. The workload is usually high affecting negatively the practitioner's well being. At some instances, the patient can not be treated, and the feeling of letting a patient die, who maybe you had promised to save the life is unbearable even at sight. There are also work conflicts with physicians and, nurses and other practitioners that escalates work-related stress. 

	12. 
	Positive/negative aspects of the workplace, especially those relating to well-being and stress
	I don't know how to answer that correctly but honestly speaking some workplace-related factors lead to stress and affect personal wellbeing negatively. A major one is the location of the hospital is located near LATXOL, a leather processing company which produces an awful odor that makes the hospital uncomfortable especially in their high seasons.

	13. 
	Ways in which well-being is/is not being promoted to employees, and if applicable, clients, including aspects of well-being that are prioritized and overlooked
	What I can say on this is that though the organization seems trying on improving employee wellbeing, it still lags and there is much that it can do on the same. As you know, well being is the next big thing for the business of the 21st century. The organization needs to allow flexible working time so that employees can fit in their job around their needs and avoid much stress and pressure. However, the hospital is doing quite well in organizing team building days and promoting exercise for employees, something that is commendable and appreciated by all other employees.

	14. 
	Interviewee-generated ideas for improving well-being and stress in the workplace for employees, and if applicable, clients
	This is an excellent question. On my opinion organizations can improve employees' well being through a mindful training that does not target on productivity but also personal life aspects like stress management and personal life management as well as emotional intelligence development training. Access to healthy food also works great in improving well being. Another milestone in ensuring well being is the incorporation of a deep sense of purpose and contribution, that will make employees feel part of and beneficiaries of the organization's success.

	15. 
	You have indicated the nurse profession is somehow a stressful profession at some point, though most are, how do you manage the stress.

	This is a great question.One of the primary stress management tricks is being organized. Keeping track of everything that happens in a job or life is very crucial in ensuring stress management in this profession.Meditation at a free time is also vital as it releases turmoil and burnout, bringing mental peace. Besides, asking for professional advice from psychologists and other professionals also works, or even workmates. Taking good care of oneself is very important in managing work and life-related stress. It's also important to be positive about everything.This maintains a positive focus and highly releases and maintains stress.

	16. 
	Some managers are not concerned about employees' well being, what can be done in such a situation
	Employee state of well being is as important to understand that,and it's so disappointing to realize that some of the employers don't understand this. For situations where the employer is inconsiderate of well being, employees have an option of quitting the job or reporting the AANP. Employees can also be creative and come up with plans that improve their state of well being but that which don't collide with the organization's work requirements.

	17. 
	In your opinion, do you think well being and stress have any effect on the performance of nurse practitioners?
	Stress and poor state of well-being leads to poor performance.

	18. 
	How would you comment on the future of the nurse practitioner profession?
	From an informed point of view, the future of nurse practitioner is bright, and things are getting better every day. The demand for their services is increasing daily not only in our country but also in the global labor market. The salary is skyrocketing rapidly with the recent good news being the publication of revised salary by American Association of Nurse Practitioner being high that surpassed that of physician assistants and most administrators.A revolution is always taking place and every day in this profession is better than the previous one.



	Reflective Insights

	19. 
	The state of well-being and stress is a significant concern for moist employees nowadays.Most of the employees want to works in organizations that promote a good state of well being and minimal stress. The high workload and pressure from seniors is the common cause of workplace stress in this organization.Low concern for employee welfare by the management has led to poor state of wellbeing for employees in this hospital

	20. 
	
To reduce burnouts, employees well being must be improved, as this has a direct impact on the customers and service delivery. One of the ways to improve employee wellbeing includes regular exercise. This helps the employees to relieve fatigue and frustrations. Another fantastic idea to achieving minimal stress and functional state of well being is encouraging staff to eat healthily,Encourage better communication, promote training resilience as well as meditation. 

	21. 
	One of the things that have gained about nurse practitioner profession that it's one if the professional is highly demanded and with high potential for professional growth and personal development. One can work in different fields. Have always had goals of working in a profession that challenges me to grow and offers opportunities for me to achieve more; hence this profession is aligned to my goals. Also, this profession is more of service to the community and giving back to society than the personal gain. One always has the needs of the society at hand and heart. This what has always yearned, to give back service to the community.Therefore have come to realize that this profession fits right with my career goals. 
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